e-brief Ve

Clear Advice - Plain English

No. 123

For further . DISABILITY DISCRIMINATION QUESTION
information contact: REFERRED TO THE ECJ

Judith Ellery

jellery@metcalfes.co.uk On the 20" December 2006, the Employment Appeal
0117 9453080 Tribunal heard the case of Attridge Law v Coleman.

Angelina Rigby It upheld the Employment Tribunal’s decision to refer a
arigby@metcalfes.co.uk question under the Disability Discrimination Act 1995
01179453022 (“DDA 1995”) to the European Court of Justice (“ECJ").

The issue referred to the ECJ is whether the DDA 1995
covers discrimination on grounds of somebody else’s
disability.

Bethan Southcombe
bsouthcombe@metcalfes.co.uk
0117 9453084

In this case, Miss Coleman’s four year old son is disabled.
She resigned after her employer allegedly failed to grant her
flexible working opportunities in contrast to mothers of
non-disabled children working for the same employer. She
claims she was unlawfully discriminated against by her
employer due to her son’s disability.

For further information contact Bethan Southcombe on
0117 945 3084 or email employment@metcalfes.co.uk

Whilst every care has been taken producing this E-Brief, no liability is accepted for any errors or omissions. The E-Brief
is not a substitute for proper legal advice, merely an aid. For further advice contact Judith or Bethan or your usual
Metcalfes contact.



